
Capacity Building Committee  
Work stream in support of IntoSAINT 

IntoSAINT is a self-assessment tool that SAIs can use 
for analyzing their integrity risks and assessing the 
maturity of their integrity management systems. 
The tool is targeted at preventing corruption and 
generates a list of management recommendations 
for supporting the integrity of the organization in 
question. It is a management tool enabling the user 
to design a tailor-made integrity policy and at the 
same time to raise integrity-awareness among its 
staff.

IntoSAINT was integrated as a CBC work stream 
in 2013. The work stream group consists of 
representatives from AFROSAI-E, ARABOSAI, 
ASEANSAI, CREFIAF, OLACEFS, PASAI, European 
Court of Auditors and the IDI. SAI Netherlands has 
led the development and roll-out of IntoSAINT in 
INTOSAI until 2016. SAI Mexico has agreed to take 
over the leadership and continue the work from 
2017 onwards. 

Areas of responsibility
•	 Promote IntoSAINT as a capacity de-velopment 

tool, and encourage the use and further 
development in support of the continuous 
development of integrity and accountability 
within the public sector in general and in SAIs in 
particular

•	 Proposal for rolling out IntoSAINT instrument, 
moderator facilities and evaluation and follow-
up system within all regions

•	 Identifying best existing forum at inter-national 
level for sharing experiences and updating the 
tool at regular intervals. Funding issue will also 
be addressed.

Products and support available
You can find out more about IntoSAINT via the CBC 
website (www.intosaicbc.org) or directly via SAI 
Netherlands: http://www.courtofaudit.nl/english/
Publications/Topics/IntoSAINT 

Future activities
new work stream objectives are:

•	 Broad recognition of IntoSAINT as a capacity 
building and assessment tool for SAIs

•	 Worldwide application of IntoSAINT in order to 
strengthen integrity in SAIs and the public sector;    

•	 Mainstream IntoSAINT in SAI and regional 
organizations’ strategies and operations;

•	 Demonstrate added value by developing a 
monitoring system and actively promoting 
experiences and best practices via existing 
INTOSAI communications channels;

•	 Ensure synergies between IntoSAINT roll-out 
and regional activities to support ISSAI 12 and to 
implement SAI-PMF, ISSAI 30 and the IDI Fraud 
and Corruption programme.

•	 Continue lobbying for SAIs to dedicate own 
budget as well as for donor support to fund the 
roll-out of IntoSAINT.


